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AGREEMENT BETWEEN 
SAFEWAY STORES, INCORPORATED
^ X  3
RETAIL STORE EMPLOYEES' UNION, LOCAL 400, AFL-CTO
THIS AGREEMENT, made and entered into this 27th day of 
February, 1966, between SAFEWAY STORES, INCORPORATED (herein­
after referred to as ’'Employer"), a participating member of 
Washington, D, C. Food Employers' Labor Relations Association 
(hereinafter referred to as "Employers' Council") and the 
RETAIL STORE EMPLOYEES' UNION, LOCAL NO, 400 of Washington,
D, C,, chartered by the Retail Clerks' International Associa­
tion, AFL-CIO (hereinafter referred to as the "Union").
WITNESSETH:
WHEREAS, the Employers' Council is an employer association 
of food chains in and about the Washington, D, C. area, and as 
bargaining agent for its member companies, has negotiated with 
the bargaining committee of the Union; and
WHEREAS, the Employer and the Union in the performance of 
this Agreement agree not to discriminate against any employee 
or applicant for employment because of race, color, religious 
creed or origin; and
WHEREAS, the parties hereto, through industry-wide bargain­
ing desire to establish uniform standards and hours, of labor, 
rates of pay, and other conditions under which the employees 
classified herein shall work for the Employer during the life of 
this Agreement and thereby promote a relationship between the 
parties hereto providing for more harmonious and efficient 
cooperation and mutual benefits.
ARTICLE I
MANAGEMENT AUTHORITY
The authority and responsibility for management of the 
business including but not limited to the planning, direction 
and control of the work force shall repose exclusively in the 
Employer and its appointed representatives except as provided 
in this agreement,
ARTICLE II 
RECOGNITION
A. The Employer recognizes the Union as the exclusive 
bargaining agency for all of its employees, except Store 
Manager, Meat Department Personnel, and in-store Bakery 
Personnel (production employees), in its retail food stores
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. within a radius of twenty-five (25) miles of Washington, D. C., 
and in Prince Georges, Charles, St. Mary's, Calvert, and 
Montgomery Counties, and in Anne Arundel County south of South 
River from Chesapeake Bay to State Highway #450, south of State 
Highway #450 from South River to Prince Georges County in 
Maryland.
B. The Employer further agrees that if the Employer should 
establish a new food store, or stores, within the territories 
described in Article II-A, this Agreement shall apply to such 
new store or stores. In the event the Employer engages in 
Department or Discount type stores, then the Employer and the 
Union shall negotiate as to the terms for wages, hours and work­
ing conditions for employees working in such stores.
C. All work and services connected with, or incidental to, 
the handling or selling of all merchandise offered for sale to 
the public in the Employers' retail establishments covered by 
this Agreement shall be performed only by employees of the 
Employer within the unit referred to above, for which the Union 
is recognized as the collective bargaining agency by the Employer 
except such work as is currently performed at the point of 
delivery-by driver-salesmen in servicing retail markets with 
perishable bakery products and potato and corn chips directly 
from the delivery vehicle, and such services which are histor­
ically and customarily performed in the preparation and sale
of meats, poultry, fish and seafood products, either fresh, 
frozen, chilled, or smoked. Further excepting that represen­
tatives of a company sponsoring special promotions may erect and 
stock initial special displays in connection with said special 
promotions. There shall be a limitation of three (3) times per 
year for promotional programs using persons other than employees 
of the Employer, provided, however, that such special promotions 
must be area-wide promotions. The application of this provision 
shall in no way restrict the work which may be performed by the 
Store Managers.
ARTICLE III 
UNION SECURITY
A. It shall be a condition of employment that all employees 
of the Employer covered by this Agreement who are members of the 
Union in good standing on the effective date of this Agreement 
shall remain members in good standing and those who are not 
members on the effective date of this Agreement shall, on the 
31st day following the effective date of this Agreement, become 
and remain members in good standing in the Union. It shall also 
be a condition of employment that all employees covered by this 
Agreement hired on or after its effective date, shall, on the 
31st day following the beginning of such employment, become and 
remain members in good standing in the Union. For the purpose
of this section, the execution date of this Agreement shall be 
considered as the effective date.
B. The application of Section A above is deferred in any 
jurisdiction where the Union Shop is not permitted by law, 
except for the purpose of representation, unless and until such 
law is declared unconstitutional or is repealed or otherwise 
becomes inoperative as to the operations of the Employer.
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• C. The Employer will notify the Union in writing within 
twenty-five (25) days from the date of employment, reinstatement, 
or transfer into the bargaining unit of any employee, of the name 
of such employee, the home address, place of employment, social 
security number, and job classification and the date of employ­
ment, reinstatement, or transfer. Upon termination of an 
employee for any reason the Employer shall within thirty (30) 
days thereafter notify the Union in writing of such termination.
ARTICLE IV 
HOURS AND OVERTIME
A. The guaranteed basic work week for all full-time em­
ployees shall be forty (40) hours per week, consisting of five 
(5) eight (8) hour days providing the employee is available for 
work as scheduled.
B. All time worked by an employee in excess of eight (8) 
hours in any one day or forty (40) hours in any work week, or 
in excess of thirty-two (32) hours in any week in which one of 
the specified holidays fall, shall be deemed overtime unless 
otherwise specified in Schedule "A". Such overtime work shall 
be paid for at the rate of time and one-half the employees' 
regular rate of pay, but the employee shall not be compensated 
for both daily and weekly overtime. Hours which qualify for 
Sunday or Holiday Premium Pay as provided for in Paragraph G of 
this Article shall not be included in computing weekly overtime.
C. Employees who work an eight (8) hour shift shall work 
eight (8) hours in a period of either eight and one-half (8 1/2)
or nine (9) consecutive hours and shall be granted an uninterrupted 
neal period of either one (1) or one-half (1/2) hour beginning 
not before three (3) hours of work nor later than five (5) hours 
of work. Employees who work a shift of less than eight (8) hours 
out more than five (5) hours shall be granted an uninterrupted 
neal period of one-half (1/2) hour, not before three (3) hours 
of work nor later than four (4) hours of work.
D. The meal period for night crew workers shall be one-half 
(1/2) hour and the eight (8) hour shift shall be worked in the 
oeriod of eight and one-half (8 1/2) consecutive hours.
E. The Employer may establish as many shifts as necessary, 
md  the starting time of such shifts shall be optional with the 
Employer. There will be no split shifts.
F. Any full-time employee who works later than 6:00 P.M.
(lore than three (3) nights in any week shall be paid time and 
one-half (1 1/2) for the hours after 6:00 P.M. on the fourth 
(4th) or subsequent nights, even though they may be a part of the 
regular shift.
G. Work performed on any of the holidays specified in 
article IX shall be compensated for at the rate of twice the 
imployee's regular rate of pay, which shall be in addition to 
:he straight time pay provided for the holiday. Work performed 
on Sunday shall be compensated for at double the employees' rate 
>f straight time pay.
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• H. No employee shall be required to work on Sundays or the 
designated holidays.
I. Overtime for employees assigned to the night shift shall 
be computed on the basis of base pay plus premium pay.
J. On days where overtime is worked, if a second meal perioc 
is taken, it shall consist of one-half (1/2) hour duration only.
K. 1. Part-time employees shall be employed a maximum of 
twenty-nine (29) hours per week, except during the period of 
June 15th to September 15th, when they may be employed a maximum 
of thirty-five (35) hours per week.
2. In any week in which a part-time employee works in 
excess of the hours specified in K-l, he shall be paid for all 
hours worked at his appropriate full-time hourly rate and after 
three (3) consecutive weeks of work performed in excess of the 
hours specified in K-l, he shall be entitled to the working 
conditions of a full-time employee.
3. No part-time employee shall be employed for less 
than four (4) hours in any day, unless he is not available for 
four (4) hours, in which case the minimum shall be three (3) 
hours.
4. Part-time employees who report for work pursuant to 
instructions and are not given work shall be paid for four (4) 
hours, if available, but in no event for less than three (3) 
hours.
L. Full-time employees reporting for work at their sche­
duled time or on instructions from their Employer shall be 
guaranteed eight (8) hours at straight time rate of pay for the 
employee's scheduled work days and four (4) hours with pay for 
non-scheduled days at the overtime rate of pay.
M. A daily working schedule for each employee shall be 
posted in a conspicuous place on Saturday, except that the sche­
dule for the night crew and those scheduled off on Saturday shall 
be posted on Friday of the week preceding the week for which the 
schedule is effective. The schedule for full-time employees 
shall not be altered after it is posted except by mutual agree­
ment of the Employer and the employee involved. The schedule of 
a part-time employee may be changed by notification to the em­
ployee prior to store closing the previous day.
N. All employees shall be given one ten (10) minute rest 
period approximately in the middle of each four (4) hour shift.
ARTICLE V
WAGES AND EMPLOYEE CLASSIFICATIONS
A. Wage scales are set forth in Schedule "A" attached 
hereto and made a part hereof.
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B. The minimum wage provided in Schedule "A" shall apply 
to all new employees and each new employee is to be on probation 
for a period of thirty (30) days. If during the thirty (30) day 
period it is found that the new employee is not suitable for the 
business, his services are to be terminated at the Employer's 
discretion.
C. All previous supermarket experience in the same type of 
work of any employee, or in the case of general merchandising or 
bakery employees, all previous experience in a similar capacity, 
within the past three (3) years, proven by verification or 
ability, shall be recognized as seniority for the purpose of 
establishing the pay scale to which the employee is entitled.
The Employer, employee, and the Union will make every effort to 
verify all previous experience on the employee's application.
If, however, complete information cannot be obtained within the 
first three (3) months of employment, the pay scale shall be 
determined by the Employer on the basis of whatever verification 
of experience has become available and the employee's ability.
The Employer agrees to notify the Union no later than thirty (30) 
days after employment if complete verification of experience has 
not been obtained.
D. The service record of any new employee retained after 
the probationary period of thirty (30) days shall date from the 
time of such employee's original employment. The salary of such 
employee shall be retroactive to the date of employment.
E. A part-time employee when assigned to full-time work 
shall be credited for his accumulated part-time hours and placed 
on the salary scale to which he would have been entitled had 
these hours been accomplished as a full-time employee.
F. Department Heads may be assigned in stores where desig­
nated by Employer and where assigned, they will be paid the pre­
vailing rate as listed in Schedule "A" of the respective 
Employer.
G. The duties of Bakery Sales Clerks shall be to promote 
the sales of the Bakery Department items and keep the Department 
in an orderly condition and to perform other duties assigned by 
the Store Manager but Bakery Sales Clerks shall not be required 
to perform the duties of a higher wage rated job.
H. Porters may be assigned in stores designated by the 
Employer. The duties of Porters shall be limited to general 
cleaning up, bagging and carrying out customers' packages. 
Porters will not be permitted to handle, display, or sell any 
merchandise, except bagging merchandise and carrying out cus­
tomers ' packages.
I. Baggers may be assigned in stores designated by the 
Employer. The duties of Baggers shall be limited to bagging 
merchandise at the check stand, carrying out customers' pack­
ages, attending parking lot, and cleaning in the immediate area 
of the check stand.
J. The wage of a superannuated or physically handicapped 
employee is to be fixed by agreement between the Employer and 
the Union.
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ARTICLE VI
NIGHT SHIFT EMPLOYEES
A. An employee who works any portion of his shift between 
the hours of 10:00 P.M. and 6:00 A.M. shall receive the night 
premium for the entire shift of 17 1/2$ per hour, in addition to 
the employee's straight time rate of pay.
B. When more than one employee is employed on the night 
shift, one employee shall be designated as the employee in charge 
and shall receive an additional premium of one dollar and twenty- 
five cents ($1.25) per shift.
C. Employees on the night shift will receive their basic 
weekly wages plus the night premium in the computation of over­
time, vacation or holiday pay.
D. Night crew employees shall be permitted to start their 
shifts at 9:00 P.M. on Sundays or holidays at the straight time 
rate of pay plus the night premium.
E. No night crew employee shall start his shift before 
6:00 A.M. on January 2, and on December 26.
ARTICLE VII 
WORKING CONDITIONS
A. The Employer will furnish and launder all store linen 
which it requires its employees to wear.
B. The Employer shall have the right to discharge or dis­
cipline any employee for good cause such as dishonesty, intoxica­
tion during working hours, drinking or gambling on Employer's 
premises, or direct refusal to obey orders by the Employer which 
are not in violation of this Agreement, provided, however that
no employee shall be discharged or discriminated against because 
of membership in the Union or for Union activities.
C. In the event that an employee's work is unsatisfactory, 
he shall be given at least one (1) written notice before dis­
ciplinary action is taken, and a copy of the notice shall be 
sent to the Union at the same time.
D. Representatives of the Union may visit the Employer's 
stores for the purpose of observing working conditions and to see 
that this Agreement is being complied with, investigating the 
standing of employees and inspecting the pay records which shall 
be available for a reasonable length of time. Employees shall
be furnished duplicate pay vouchers weekly.
E. No employee shall suffer a reduction of hourly wage 
rates, increase of hours, or reduced vacation time solely by 
the signing of this Agreement.
F. If a physical examination or health permit is required 
by the Employer or local government, all expense attached to 
same shall be borne by the Employer.
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G. If any employee is required to work in more than one (1) 
store in the same day, the expense for necessary transportation 
shall be borne by the Employer. The time required for travel 
between the stores shall be included as a portion of the employee's 
work day and considered as time worked for all purposes.
H. Employees shall be at their stores ready for work at 
their scheduled starting time, otherwise they are reporting late. 
They shall remain at their work until their scheduled quitting 
time.
I. Employees shall have a minimum of ten (10) hours off 
between the ending of their schedule and the starting of their 
next schedule.
J. The Employer shall maintain a first aid kit, fully 
equipped, in each store.
K. Notice concerning Union business will be posted in 
designated locations in the stores, after approval by management.
L. Where practicable, within each store, Employer shall 
endeavor to combine existing part-time assignments on a seniority 
basis, providing they can do the work so as to provide the maxi­
mum part-time employment per individual within the definition
of part-time employment; and, further to create as many forty 
(40) straight time hour positions as possible.
M. No employee may be required to make up or be disciplined 
for cash register shortages, unless he is given the privilege of 
checking the change and daily receipts upon starting and complet­
ing the work shift.
N. No employee shall be required to make good any bad 
checks cashed unless said checks are cashed in violation of the 
Employer's rules and regulations, which have previously been 
given to the employee in writing.
O. No employee shall be given a polygraph (lie detector) 
test, unless the Union agrees in writing.
A. Full-time employees with one or more years of continuous 
service shall be granted vacations as follows:
ARTICLE VIII 
VACATIONS
ANNUAL VACATION PRO-RATA VACATION ON TERMINATION
One week uninterrupted 
after one year 1/12 week for each additional month
Two weeks uninterrupted 
after three years
2/12 week for each additional 
month
Three weeks after 
eight years 3/12 week for each additional month
7
ANNUAL VACATION PRO-RATA VACATION ON TERMINATION
Four weeks after 
seventeen years*
(* effective 2/27/66)
Five weeks after 
twenty-five years*
(* effective 2/27/66)
4/12 week for each additional 
month
5/12 week for each additional 
month
B. Employees discharged for drinking on the job shall not 
be entitled to pro-rata vacation pay. Employees discharged for 
proven or acknowledged dishonesty shall not be entitled to any 
vacation pay.
C. An employee who has earned three (3) or more weeks of 
vacation is entitled to at least two (2) weeks uninterrupted with 
the remaining period to be taken at a time convenient to both 
the Employer and the employee.
D. Employees must work forty-one (41) weeks during the 
vacation year to qualify.
E. Vacation time shall be computed from date of employment 
or anniversary of vacation eligibility date, and shall be taken 
at a time convenient to both the employee and the Employer, and 
shall be paid at the rate of pay in effect at the time the vaca­
tion is taken. Leave of absence up to six (6) months for occu­
pational disability compensable under Workmen's Compensation Laws 
shall be considered as time worked for determining vacation 
eligibility. Leave of absence for any other reason shall not be 
considered as time worked, but if the leave exceeds eleven (11) 
weeks within the vacation year or six (6) months compensable 
under Workmen's Compensation Laws, the vacation anniversary date 
shall be adjusted by the length of time of absence. The adjusted 
date shall be used for future vacations unless further changed by 
other leaves of absence.
F. When a holiday designated in Article IX-A, B, C, occurs 
during the full-time employee's vacation, the employee shall be 
entitled to an extra day's vacation, said day to be continuous 
with employee's vacation, or cash in lieu thereof, based on 
straight time pay for an eight (8) hour work day.
G. Seniority of employees shall be a governing factor in 
selection of vacation dates.
H. Vacation pay is to be paid to the employee prior to the 
day the vacation begins.
I. Part-time employees shall be entitled to a vacation on 
or after each anniversary date of their employment, pro-rated on 
the basis of the average straight time hours worked during the 
preceding year according to the vacation formula set forth above 
and subject to the same conditions as pertain to full-time 
employees.
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’ J. When a holiday designated in Article IX-A, B, C, occurs 
during a part-time employee's vacation, he shall be paid four 
(4) hours holiday pay if he qualifies under Article IX-E, F.
K. Part-time employees who change to full-time will receive 
credit for the vacation earned on the basis of forty (40) hours 
being equal to one (1) week of work. In the computation of 
future vacations, credit shall be given for hours worked as a 
part-time employee and the vacation anniversary date adjusted 
accordingly.
L. Full-time employees changing to part-time will continue 
their original vacation anniversary date and will receive part- 
time vacation on the basis of average hours worked during the 
vacation year. The original employment date will be the basis 
for determining eligibility.
ARTICLE IX 
HOLIDAYS
A. The Employer's stores shall be closed to business on 
the following days:
New Year's Day Labor Day
Easter Monday Thanksgiving Day
Decoration Day Christmas Day
Independence Day
All holidays falling on Sunday shall be observed on 
the following Monday.
B. In addition to the aforementioned holidays, each em­
ployee shall be entitled to a holiday on his birthday. In the 
event that the birthday falls on Sunday, he shall be entitled 
to the holiday on the following Monday. In the event that the 
employee's birthday occurs on one of the other specified holi­
days or on his scheduled day off, he shall be entitled to the 
holiday on the succeeding work day.
C. Full-time employees shall be granted holiday pay based 
on an eight (8) hour day.
D. To receive the aforementioned holiday pay, a full-time 
employee shall be at work on the working day preceding and fol­
lowing such holiday, except for those on vacation or authorized 
leave. Holiday pay shall be given a full-time employee who is 
prevented from working on his scheduled day before or his sche­
duled day after the holiday because of illness to the employee, 
or the employee's wife, husband, or child, of such a serious 
character as to require the employee to remain away \£rom work. 
This seriousness must be attested to by a physician. Holiday 
pay shall be granted to a full-time employee who does not work 
his scheduled day before or his scheduled day following the 
holiday in the event the employee's absence is caused by a 
verified accident. Provided, however, that in all events the 
employee must work at least one (1) day during the week in which 
the holiday falls in order to qualify for holiday pay.
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* E. All part-time employees upon the completion of sixty (60) 
days but less than one year of continuous service with the Employer 
shall be paid four (4) hours holiday pay at the straight time 
hourly rate provided one of the holidays listed in Paragraph A 
above falls on a day he or she would normally be scheduled tc work 
provided such employee works his or her scheduled work day before 
and his or her work day after such holiday, Sundays excepted.
Work Schedules shall not be changed for the purpose of avoiding 
holiday pay. Where an employee is scheduled to work only one day 
in a week and the holiday falls on that day, the one-day require­
ment shall be waived.
F. Part-time employees with one or more years of continuous 
service regardless of whether they are normally scheduled to work 
on the day that the holiday falls shall receive holiday pay for 
four (4) hours provided the employee works his last scheduled 
work day before and scheduled work day after the holiday. To be 
eligible for the holiday pay the employee must work at least one 
day during the holiday week. Where an employee is scheduled to 
work only one day in a week, the one-day requirement shall be 
waived.
ARTICLE X 
LEAVES OF ABSENCE
Subject to the following condition, employees shall be 
granted leaves of absence which shall not interrupt their service 
records:
A. Full-time employees with three (3) or more months of 
montinuous service and part-time employees with twelve (12) or 
nore months of continuous service, up to six (6) months' leave 
without pay; employees with three (3) or more years of service
jp to one (1) year leave without pay, when the employee is unable 
:o work because of sickness or accident. Disability must be 
attested to by a registered physician.
B. Maternity leaves of absence without pay up to nine (9) 
months to full-time employees, provided the employee has been 
tfith the Employer continuously nine (9) months or more and part- 
;ime employees with twelve (12) or more months of continuous ser­
vice, and further provided the employee (1) before commencing 
;uch leave, furnishes a doctor's certificate attesting to her 
>regnancy, (2) states she intends to return to work and (3) 
before returning to work, furnishes the Employer with a doctor's 
:ertificate stating she is physically able to resume her normal 
iuties. In addition, such employee must return to work within 
:hree (3) months after the date of birth or miscarriage in order 
:o retain an uninterrupted service record and right to reemploy­
ment. They must also give two (2) weeks notice of their intent
:o return to work, and if not assigned by the expiration of the 
:wo (2) weeks notice, the employee must receive pay in lieu of 
rork thereafter.
C. 1. In the case of a death in the immediate family,
^namely, the death of a parent, spouse, child, brother, sister, 
grandparent, or parent-in-law) of any full-time employee requir- 
.ng the employee's absence from his regularly scheduled assign­
ments, the employee shall be granted leave of absence with pay 
>f three (3) scheduled work days.
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’ C. 2. In the case of a death in the immediate family, 
(namely, the death of a parent, spouse, child, brother, sister, 
grandparent, or parent-in-law) of any part-time employee requir­
ing the employee's absence from his regularly scheduled assign­
ments , the employee shall be granted leave of absence with pay 
up to three (3) days. When an employee's normal time off falls 
within the three (3) day period, he shall be reimbursed for the 
portion of the time normally scheduled for work.
D. Employees, full or part-time, who serve in the National 
Guard or military reserve units which require annual training 
shall be granted the necessary leave without pay to fulfill the 
annual training requirements of the unit in which they serve.
Such employee shall give the Employer two (2) weeks prior notice.
E. Any member of the Union employed by the Employer who is 
elected to a permanent office in the Union or is assigned by the 
Union to a Union activity necessitating leave of absence, shall 
be granted such leave of absence and shall, at the end of the 
term in the first instance or at the end of his mission in the 
second instance be given reemployment at his former wage rate 
plus any increase or less any reduction that may have become 
effective during his absence.
F . Approved leaves of absence for reasons other than those 
listed above shall not interrupt an employee's service record.
ARTICLE XI 
JURY DUTY
Full-time employees actually summoned and serving on juries 
will be granted time off when needed for actual jury duty and 
will receive the difference between their straight time basic 
weekly pay and the amount received while on jury duty, except 
such jury duty pay which they receive while serving on their 
regularly scheduled day off. During the time they are serving 
cn said juries, their schedules shall be arranged to provide a 
shift ending nine (9) hours after the time the employees are 
required to report for such service. An employee who is dismissed 
from such service sufficiently early to enable him to work two (2) 
hours or more of his scheduled shift shall report to his store to 
complete his shift. This obligation on the part of the Employer 
shall be limited to thirty (30) days in each calendar year.
ARTICLE XII 
SENIORITY
A. Seniority shall be calculated by continuous service from 
the last date of employment (except as otherwise provided for). 
Seniority list for all full-time employees and a separate list 
for all part-time employees shall be set up by the Employer and 
shall be furnished to the Union upon request.
B. In all layoffs the ordinary rules of seniority shall 
prevail with due consideration being given to the job classifi­
cation, fitness for the work involved, and the practicability of 
applying the rules of seniority in the particular case. Em­
ployees laid off for periods of less than six (6) months shall
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have preference to reinstatement in the reverse order. The ser­
vice record of such reinstated employees shall not be interrupted. 
Sickness does not count as layoff.
C. A full-time employee shall have seniority over a part- 
time employee to the extent that a full-time employee who is laid 
off in order of seniority may claim a part-time schedule calling 
for a reduction of hours provided due consideration is given to 
job classification and to fitness to perform the work involved. 
Part-time employees shall have seniority over other part-time 
employees under the same conditions.
D. Part-time employees who have previously notified the 
Employer's Personnel Department in writing that they desire to 
obtain full-time work shall be given preference for full-time 
jobs on the basis of seniority and their qualifications when 
full-time jobs are available on the Supervisor's territory.
ARTICLE XIII 
STORE CARD OR DECAL
The Union agrees to furnish to the Employer one Union Store 
Card, and/or Decal, for each of the Employer's stores. Such 
card or decal, shall remain the property of The Retail Clerks' 
International Association and shall be surrendered to the Union 
upon demand.
ARTICLE XIV 
SHOP STEWARD
A. The Union shall have the right to appoint a Shop Steward 
in each store, whose duties shall be to report any irregularities 
to the Union Office. In no instance shall the Shop Steward be 
discriminated against for discharging such duties, provided such 
duties do not interfere with the regular performance of his work 
for the Employer.
B. A Shop Steward may be transferred only after two (2) 
weeks written notice to the Steward and the Union, except in 
cases of promotion or with the consent of the Steward or the 
Union to the transfer.
C. It is understood that the Shop Steward shall be a full­
time employee and shall be the last to be laid off in the store 
where he is employed, provided he is capable of performing the 
available work. The Union shall furnish to the Employer a com­
plete list of Shop Stewards which shall be amended from time to 
time as may be necessary.
ARTICLE XV 
WELFARE FUND
A. The parties hereto agree to continue the Health and 
Welfare Fund established by Trust Agreement April 27, 1957.
Life insurance, sick leave, hospital, surgical, and other health 
and welfare benefits will continue to be provided subject to 
reasonable rules and regulations established by the Board of 
Trustees.
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’ B. Effective February 27, 1966 the Employer shall contribute! 
to the fund an amount equal to fifteen and one-half cents (15 H lq .\  
per hour for each hour for which all full-time employees covered 
by this Agreement received straight time pay. Effective May 28, 
1967, the Employer shall contribute to the fund an amount equal 
to nineteen and one-half cents (19 l/2q) per hour for each hour 
for which all full-time employees covered by this Agreement 
received straight time pay. Effective February 27, 1966, the 
Employer shall contribute to the fund an amount equal to one cent 
(lq) per hour for each hour for which all part-time employees 
covered by this Agreement received straight time pay. Effective 
May 28, 1967, the Employer shall contribute to the fund an amount 
equal to two cents (2q) per hour for each hour for which all part- 
time employees covered by this Agreement received straight time 
pay. All such contributions shall be remitted to the fund office 
by the twentieth (20th) day of each month covering all pay periods 
ended in the preceding month.
C. The name of the Fund shall continue to be known as 
"Retail Store Employees' Union, Local 400 and Subscribing 
Employers' Health and Welfare Fund."
ARTICLE XVI 
PENSION PLAN
A. The understanding between the parties heretofore reached 
in the collective bargaining agreement of March 4, 1962, with 
respect to an Agreement and Declaration of Trust which will govern 
the RSEU and Washington, D. C. FELRA Pension Plan is hereby re­
affirmed.
B. Effective March 3, 1963, through February 29, 1964, the 
Employer will contribute the sum of two and one-half cents 
($.025) per straight-time hour, up to a maximum of forty (40) 
straight time hours per week, for each straight time hour worked 
by each regular full-time employee covered by the Agreement, into 
a jointly administered industry Pension Fund.
C. Effective March 1, 1964, and for the duration of this 
Agreement, the Employer will contribute the sum of five cents 
($.05) per straight-time hour, up to a maximum of forty (40) 
straight time hours per week, for each straight-time hour worked 
by each regular full-time employee covered by the Agreement, into 
a jointly administered industry Pension Fund.
D. With respect to all eligible employees hired after 
March 3, 1963, contributions by the Employer to the Fund will 
commence with the first full pay week following the completion 
of thirty (30) days of continuous employment with the Employer.
E. It is further understood and agreed that the Pension 
Plan mutually acceptable to the parties under the Agreement and 
Declaration of Trust, shall be considered as Appendix I of said 
Agreement and Declaration of Trust and shall among other things 
include the following provisions.
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* F. It is agreed that the industry Pension Plan as adopted 
must have the continuing approval of the Internal Revenue 
Service as an exempt Plan. The Employer will not be obligated 
to make any contributions which are not deductible from gross 
income for Federal Income Tax purposes. Actual payment of con­
tributions will be made not earlier than the date written ap­
proval of the Plan by Internal Revenue Service is received by the 
Employer.
G. The aforementioned industry Pension Plan shall provide 
each eligible participant who has reached his sixty-fifth (65th) 
birthday a monthly pension of $3.25 for each completed year of 
credited service, up to a maximum of forty (40) years of credited 
service.
H. The Pension Fund and Plan shall be governed by a board 
of trustees consisting of equal numbers to be designated by 
Washington, D. C. Food Employers' Labor Relations Association 
and the Union.
I. It is agreed that it shall be mandatory that each em­
ployee covered by this Agreement shall retire not later than the 
first day of the month following the sixty-fifth (65th) birthday.
J. The parties hereto shall agree on a Declaration of Trust 
and Pension Plan under which the trustees shall be selected to 
administer the Plan. It is agreed that all matters involving 
pensions not specifically set forth herein shall be determined 
by the provisions of the Trust Agreement governing the Pension 
Plan.
K. The name of the Fund, when established, shall be known 
as "Retail Store Employees' Union, Local No. 400 and Subscribing 
Employers' Pension Fund."
ARTICLE XVII
VOLUNTARY CHECK-OFF OF UNION FEES
The Employer shall check off initiation fees and dues from 
all members who authorize in writing such deductions, and shall 
make every effort to remit the same to the Secretary-Treasurer 
of Local No. 400 not later than the first of the month following 
the deduction.
ARTICLE XVIII
GRIEVANCES AND ARBITRATION
A. In the event a grievance or dispute arises under the 
terms and during the life of this Agreement that cannot be 
adjusted by the Union and the Employer within a reasonable time, 
either party may request that such grievance or dispute be sub­
mitted to arbitration, as follows:
Either party shall, in writing, notify the other of the 
need for the appointment of a Board of Arbitration and shall at 
the same time state the name of its representative on said Board. 
Within three (3) days after receipt of such notice, the other
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party shall designate, in writing, the name of its representative 
on said Board. The two (2) members so selected shall within five 
(5) days select a third member of the Board of Arbitration. If 
within the said five (5) days the two (2) members are unable to 
agree on the third member of the Board, either party may request 
the American Arbitration Association to designate the third 
member of the Board. The Board of Arbitration shall meet within 
five (5) days after the selection of the third member, who shall 
be its Chairman, and shall conduct a hearing and receive testimony 
and shall thereafter, within five (5) days, submit its findings 
and render its decision in writing. The decision of a majority 
of the Board shall be binding and conclusive on the parties hereto 
as well as on the parties directly affected thereby. The expense 
of the third member of the Board shall be borne equally between 
the Employer and the Union. There shall be no strike or lockout 
pending the decision of the Board of Arbitration.
B. Under all circumstances, an employee or the Union must 
give the Employer notice in writing of intention to contest a 
discharge or disciplinary action within thirty (30) days from 
the date on which the employee has received notice of the dis­
charge or disciplinary action. If such notice is not so given, 
the aggrieved party and the Union shall be deemed to have waived 
its or their rights to arbitration.
ARTICLE XIX 
MILITARY SERVICE
The Employer will comply with the applicable laws of the 
United States concerning the reemployment of persons leaving the 
military service of the United States. Because the schedule of 
progressive wage rates provided for by Schedule "A" herein 
depends upon actual experience on the job, a person reemployed 
pursuant to this Article shall, for purposes of Schedule MA", 
be credited only with months of actual payroll service. A 
person so reemployed shall be paid at the current rate for the 
appropriate job classification based upon his actual job expe­
rience. At the time an employee leaves for military service, 
he shall receive whatever vacation pay is due him.
ARTICLE XX
NO STRIKES OR LOCKOUTS
A. Except for:
(1) Refusal to comply with the arbitration machinery 
set forth herein, or,
(2) Refusal to comply with the decision of the Board 
of Arbitration, or
(3) Failure to reach an agreement in the negotiations 
of wages, hours and working conditions provided 
for in Article II, Paragraph B, hereinabove,
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there will be no strikes or lockouts during the existence of this 
Agreement. The Union agrees that during such time it will not 
order, but will use every effort to prevent a concerted cessation 
of work by any of the employees of the Employer for any reason. 
Nothing herein contained shall compel any employee to walk through 
a picket line, provided the picket line has the sanction of the 
Greater Washington Central Labor Council.
ARTICLE XXI
INVALIDATION
Should any Article, section, or portion thereof, of this 
Agreement be held unlawful and unenforceable by any court of 
competent jurisdiction, such decision of the court shall apply 
only to the specific Article, section, or portion thereof 
directly specified in the decision, provided, however, that 
upon such a decision the parties agree immediately to negotiate 
a substitute for the invalidated Article, section, or portion 
thereof.
ARTICLE XXII 
RETROACTIVITY
It is agreed that the wages established in this Agreement 
shall be retroactive to and including February 27, 1966.
ARTICLE XXIII 
DURATION OF CONTRACT
This Agreement shall continue in effect from February 27, 
1966, through February 24, 1968, and shall continue in effect 
from year to year after February 24, 1968, unless either party 
serves notice in writing on or before December 24, 1967, or on 
or before December 24 of any year thereafter of a desire for 
termination of or for changes in the Agreement. In the event 
either party serves such notice in respect to changes in the 
Agreement, the Employer and the Union shall immediately begin 
negotiations on the proposed changes, and that pending the 
termination of negotiations, neither party shall change condi­
tions existing under the Agreement, it being understood and 
agreed that either party may in its own discretion, by written 
notice, unilaterally terminate such negotiations whenever it so 
desires.
IN WITNESS WHEREOF, the parties hereto have set their hand 
and seal the day and year first above written.
FOR THE EMPLOYER: FOR THE UNION:
/ s /  Basil Winstead_________ /s/ Rex Clifford
/ s /  Frank J. Sheehan /s/ Charles F. Wilson
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APPROVED BY DISTRICT OF COLUMBIA 
FOOD EMPLOYERS LABOR RELATIONS
association'T'S^--------- — —
/s/ Frank J. Sheehan, President
\4
SAFEWAY STORES, INCORPORATED 
SCHEDULE "A"
RETAIL CLERKS, LOCAL 400, SCHEDULE OF WAGES
1st Period 2nd Period
2/27/66 - 5/27/67 5/28/67 - 2/24/68
5yo Increase 47. Increase
CLASSIFICATION Per Week Per Hour Per Week Per Hour
ASSISTANT STORE MANAGERS
EFFECTIVE 2/27/66
Those assigned prior to 3/1/64 
40 Hrs. @ $3.5998 - $143.99
3% " @ 5.3997 - 18.90
Total 43i " $162.89
Those assigned after 3/1/64 
40 Hrs. <a $3.5998 - $143.99
EFFECTIVE 5/28/67
Those assigned prior to 3/1/64 
40 Hrs. @ $3.7437 - $149.75 
3% " @ 5.6155 - 19.66
Total 43i“ " $169.41
Those assigned after 3/1/64 
40 Hrs. @ $3.7437 - $149.75
PRODUCE DEPARTMENT MANAGERS
FOOD CLERKS - FULL TIME 
1st 6 months 
2nd 6 months 
3rd 6 months 
4th 6 months 
Thereafter 
Special Rate
BAGGERS - FULL TIME 
1st 6 months 
2nd 6 months 
Thereafter
PORTERS - FULL TIME 
1st 6 months 
After 6 months
BAKERY SALES CLERKS - FULL TIME 
Head Clerk 
1st 6 months 
2nd 6 months 
3rd 6 months
131.47 3.287 136.73 3.418
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97.67 2.442 101.58 2.540
101.41 2.535 105.47 2.637
106.43 2.661 110.69 2.767
111.44 2.786 115.90 2.898
121.45 3.036 126.31 3.158
122.55 3.064 127.41 3.185
85.64 2.141 89.07 2.227
89.40 2.235 92.98 2.325
96.16 2.404 100.01 2.500
86.39 2.160 89.85 2.246
90.14 2.254 93.75 2.344
98.91 2.473 102.87 2.572
84.64 2.116 88.03 2.201
87.14 2.179 90.63 2.266
91.91 2.298 95.59 2.390
SCHEDULE "A" 
(continued)
CLASSIFICATION
SNACK BAR EMPLOYEES - FULL TIME 
1st 6 months 
2nd 6 months 
3rd 6 months 
Thereafter
FOOD CLERKS - PART TIME 
1st 6 months
2nd 6 months (1040 hours)
3rd 6 months (2080 hours)
4th 6 months (3120 hours)
2 years or more (4160 hours)
BAGGERS - PART TIME 
1st 6 months
After 6 months (1040 hours)
PORTERS - PART TIME 
1st 6 months
After 6 months (1040 hours)
BAKERY SALES CLERKS - PART TIME 
1st 6 months
2nd 6 months (1040 hours) 
Thereafter (2080 hours)
1st Period
2/27/66 - 5/27/67 
57o Increase
Per Week Per Hour
66.60 1.665
69.11 1.728
72.12 1.803
76.13 1.903
2.314
2.438
2.564
2.722
2.878
2.207
2.395
2.163
2.196
2.045
2.107
2.202
2nd Period 
5/28/67 - 2/24/68 
47. Increase 
Per Week Per Hour
69.26 1.732
71.87 1.797
75.00 1.875
79.18 1.980
6 1
2.407
2.536
2.667
2.831
2.993
2.295
2.491
2.250
2.284
2.127
2.191
2.290
ASSISTANT STORE MANAGER AND STORE MANAGER RELIEF
A. Food Clerks who work a portion of the week as Relief Manager 
shall receive the rate of Assistant Store Manager for the hours of 
actual relief. His daily overtime shall be on the same basis as 
Assistant Store Manager and in no event shall he be paid more than an 
Assistant Store Manager would receive for the same hours of work.
B. Assistant Store Managers and/or Food Clerks shall receive the 
base rate of the Store Manager being relieved during the second or 
subsequent full-time pay weeks of relief work; however, their earnings 
shall not exceed one hundred and sixty-five ($165.00) dollars per week. 
They shall work the Store Manager's hours.
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS  
W A S H IN G TO N , D. C. 20212
August 15, 1966
Budget Bureau Mo. 44-R003.il 
'Approval expires March 31, 1967
RECEIVED
AUG  1 9  1966
Mr. Frank Sheehan, President SAFEWAY STORFS, INC.
Washington D. C. Food Employers 
Labor He1ations Association 
740 15th Street, N. W.
Washington, D. C.
Dear Mr. Sheehan:
Thank you for sending us the current union agreement(s) 
identified below.
F o r  use in preparing studies of co llec t ive  bargaining p ra c ­
t ices, we should like to know the number o f em ployees c o ve red by 
each agreement. P lease  supply current in formation in column (3) 
below and return this Torm  in the ericYosecT envelope which requires 
no postage.
Your cooperation is appreciated.
V e r y  trulv vours,
hi-
Arthur M. Ross 
Commis sioner
Establishment
(1)
Washington D. C.
Food Employers 
Labor Relations Assn.
Name o f union
(2)
Retail Clerks Int'l 
Association 
Local 400
Number o f employees 
norm ally  covered  by 
agreementni—
9,942
